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Gubernatorial Candidate Responses 

On June 18th 2010 Vermont Partnership e-mailed Vermont’s nine gubernatorial 
candidates questions inspired from its June 11th 2010 initiative Making Vermont 
Work for Everyone: A Think Tank for Vermont Leaders.  The initiative brings 
together approximately 100 leaders from Vermont’s emerging ethnic and 
racial minority populations from across the state.  We requested candidates 
respond by noon on June 23rd 2010.  By June 21st 2010 we had either telephone 
or e-mail confirmation from each candidate they had received the questionnaire. 

Vermont Partnership had received full or partial responses from six of the nine 
candidates by 11h00 on June 24th 2010 when these responses were disseminated to 
leaders from Vermont’s emerging ethnic and racial minority populations.  Responses 
for each question are listed in alphabetical order by the candidates’ family name.  We 
sent follow-up e-mails to Susan Bartlett, Peter Shumlin and Brian Dubie requesting 
their responses when they failed to meet the noon deadline.  Candidates who 
responded expressed appreciation for the opportunity to have their views known on 
a variety of issues of concern to Vermont’s fastest growing segment of the 
population.  

Any questions or comments regarding the preparation and administration of this 
questionnaire should be directed at the Vermont Partnership Executive Director, 
Curtiss Reed, Jr.  He can be reached at creed@vermontpartnership.org or by 
telephone at (802) 254-2972. 

 
1. Recently released census data attributes 73% of Vermont’s population 

growth from 2000 to 2009 to ethnic and racial minorities.  How will your 
administration change both the structure and tone of state government 
to ensure the effective delivery of services to this rapidly growing and 
underserved population? 

 
Susan Bartlett 
 

No Response 
 
Brian Dubie 
 

No Response 
 
Matt Dunne 
 

Vermont has a long tradition of leading the way in promoting equality, including 
being the first state to abolish slavery and the first state to join the Civil War. 
However, Vermont is still one of the least diverse states in the nation and many 
Vermonters have never encountered individuals with a different heritage or skin 
color than their own.  
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As the son of a leader in the civil rights movement, I grew up recognizing the 
important role diversity plays in building a richer and more powerful community. 
As our population continues to grow to be more representative of the nation at 
large, Vermont has the opportunity to show the rest of the country that we can 
be the leader in diversity, equality and justice for all citizens.  
 
The number one issue this fall will be jobs.  As Governor, I will help this state 
recognize what most progressive companies already know: diversity and 
tolerance is good for business.  As long as Vermont remains the most 
homogeneous state in the country we will not be a strong competitor in the 
marketplace. Increasing diversity in Vermont starts with making sure we have 
the right structures in place to ensure that current ethnic and racial minorities are 
not only welcomed in their communities, but in fact feel welcomed as well. And 
we must use the changing demographics as an opportunity to provide a culture of 
broader understanding and tolerance across the state.   
 
My administration would continue to support and expand services that promote 
diversity in both business and education. We will have a zero tolerance policy for 
racial inequality and discrimination, actively support the Human Rights 
Commission in their mission to identify problems in our state, and build capacity 
for new ethnic communities to succeed in our state. We will promote inclusive 
structures in our public school system and provide opportunities for new arrivals 
to build new businesses through targeted micro-enterprise resources.  As the 
head of community relations at Google I worked with local organizations and 
state leadership across the country to develop math and science programs 
focusing specifically on communities of people underrepresented in these 
professions, and I will bring that experience to Vermont as well. 
 
Most importantly, my administration will actively reach out to the new ethnic 
communities, listen to challenges and opportunities they face, and respond 
proactively through organizations like CEDO.  We have a chance to fulfill our 
reputation as a tolerant state and achieve our full economic potential by 
becoming a state that embraces the power of diversity and multiculturalism.  
 

Cris Ericson 
 

No response 
 
Deb Markowitz 
 

In his last years in office, Governor Howard Dean identified Vermont’s growing 
racial, ethnic and cultural diversity as a new challenge for Vermont, and he 
pledged to create a statewide tone condemning racism in Vermont schools, state 
government and in our communities. As governor, I will take this pledge one step 
further. I will make Vermont a welcoming place for people of all races and 
ethnicities.  I will make it a goal for every agency to strengthen fairness and 
eliminate prejudice and discrimination of every kind. In my Office of Planning, 
Partnership and Performance, there will be a position dedicated to ensuring that 
issues of diversity are included in all of our public policy conversations – whether 
about health outcomes, economic development investments, education quality or 
law enforcement.   
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This is not just the right thing to do; it is imperative to our economic success if 
we are going to remain economically competitive as a state. Vermont’s largest 
employers need to attract a diverse workforce in order to succeed in a global 
economy. Unless Vermont becomes a more welcoming place for people of all 
cultures, races and ethnicities, these recruitment efforts will continue to be a 
challenge. 

 
Em Peyton 
 

Every administration creates its own tone.  I will bring my background with me.  
That will set the tone for my administration.  I have specific suggestions for 
structures that will em-power Vermonters.  I have had the wonderful fortune to 
be raised by a woman since age three who became my mother by mutual 
agreement.  Her love and support and unconditional care were the only 
cornerstone that I could count on as a child.  She was a minority, an African-
American and with her looking out for me I learned about a culture I certainly 
saw how often she was discriminated against and felt protective.   But she 
handled herself with such grace and dignity that when she died 20 years ago, she 
filled a church with people of every color skin and of every level of income.  I was 
astounded, since she always made me personally feel like the center of the 
universe. I had no idea how many people were inspired to love her until she died. 
In other words, she was humble. She was also intelligent and astute.  As I grew 
up she became a fashion designer having put herself through school for it.  I 
enjoy the art of dress likely because of her, and people often comment that my 
accent is different, which would be from melding her thick southern accent with a 
northeastern one.  

As I became older I ran into situations where other persons of color did not 
naturally extend the love and care that she had, nor could they know that I was 
not influenced to discriminate against them, and as well I am a woman that must 
find her footing in a culture that undervalues the work of all women.   

Beyond, my most spiritually fulfilling experience of worship has been the times I 
was honored to be a part of Lokota traditional sweats through my teacher 
Vermont Musician Derrik Jordan.  The manner of communing with spirit that was 
shared with me created a longing for more.  I am deeply happy alone in the 
woods.  I am deeply moved by the beauty of nature. I am horribly saddened by 
the disgraceful way our Earth has been harmed by our industrial practices, in fact 
it is this deep love that moves me to enter the political field.   

Your question presupposes that this segment of the population is underserved.  
My work as governor will be to first lead by example, and to ask everyone to drop 
a victim mentality. No one is a victim unless they choose to be one. Many of the 
racial majority experience fear of minorities. That fear is masked with macho 
type sadism, but it is fear nonetheless. Wise people speak and converse together, 
fearful people attack.  We have much to take courage and face, in this day and 
age. We have to honor the Earth in far deeper ways if we are even to survive the 
harm that has been caused to our Earth by our sheepishness in the face of 
greed.   If there is one theme that goes where I go, it is that we must lay down 
our differences, roll up our sleeves and work side by side for our very lives and 
future depend on our co-operation.  
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In other essays I have laid out my feeling that we must now ask every last 
Vermonter to give their all and no longer can some Vermonters support other 
Vermonters without those Vermonters giving service back to Vermont. In other 
words, I believe there is no such thing as a person who is unable to be 
productive.  We have many who are currently unwilling to be productive, and to 
remove that unwillingness, we require productivity, and service from those who 
request support of the State of Vermont.  We further reward that very 
productivity through Vermont Units of exchange.  This topic I have written on 
extensively in my responses that are now posted on VT blogwatch, and so I will 
not further elaborate since there is much to address that more focused on your 
specific query. 

Doug Racine 
 

At a time when government services and investments are needed more than 
ever, we need to ensure that our government is responsive to all of its people. 
Too many of our leaders tell us that we have to wait for the fiscal crisis to pass, 
that we must lower our hopes and expectations. I don’t agree. Rather, we must 
continue to work together as neighbors and as Vermonters to make sure there is 
opportunity here for all of us.  
 
I want an administration that reflects the changing demographics of this state 
and is representative of our increasingly diverse population. I would do this by 
reaching out to leaders of various communities in Vermont to help me to find 
candidates for positions that will reflect this diversity. As governor, I will insist on 
sensitivity to cultural issues and will cultivate a culture of respect, especially on 
the front lines of state government – the service providers.  
 
We must examine every aspect of our government and ensure that we are 
compassionate and meeting the needs of each and every Vermonter. We must 
insist on competency, service, and fairness. Our government must work for us – 
for all of us. 
 

Peter Shumlin 
 

No Response 
 
Dennis Steele 
 

The American Empire is arguably the most racist and most violent empire of all-
time.  It was built from land stolen from Native Americans on the backs of African 
American Slaves.  We are currently engaged in a racist war against Islam 
worldwide which includes the immoral, illegal wars in Iraq and Afghanistan.  We 
provide unconditional support for the racist policies of our ally Israel in its 
genocidal war against the Palestinians.  
 
Until Vermont confronts its relationship with the American Empire and its racist 
genocidal policies, it is very difficult to speculate on the effects of specific policies 
aimed at assisting Vermont's minority population.  I am a Vermont Abenaki living 
in an empire owned, operated, and controlled by Wall Street, Corporate America, 
and the Israeli Mafia.  The only moral option available to Vermonters is peaceable 
withdrawal from the Union. 
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2. Appointments to gubernatorial boards and commissions are among the 
political tools in the governor’s arsenal to either advance or stall 
progress for the betterment of the greater community. One tactic is to 
appoint individuals with competing, entrenched, and/or non-negotiable 
positions to the same board or commission thereby thwarting progress 
for the good of all (e.g. Criminal Justice Training Council, Vermont 
Commission on Native American Affairs).  Another tactic is the exclusion 
of those whose primary concern is the object of a particular board or 
commission, for example Vermont’s Native American population is 
profoundly attached to the land yet no Native Americans sit on any of the 
District Environmental Commissions that review Act 250 applications.  By 
what process would you vet prospective gubernatorial appointees to 
ensure both diversity and fairness on boards and commissions? 

 
Susan Bartlett 
 

No Response 
 
Brian Dubie 
 

No Response 
 
Matt Dunne 
 

Vermont is struggling with large budget deficits, underemployment and never 
before seen environmental issues. In order to tackle these types of challenges we 
must bring fresh, new ideas to Montpelier, including a diverse array of 
perspectives and experiences to help us move the state forward.  
 
As the diversity of Vermont’s population continues to increase, it is critical that 
we ensure all constituencies are represented in government, particularly in those 
organizations and government bodies that most directly impact their well-being. 
As a leader in organizations that have championed diversity such as 
AmeriCorps*VISTA and Google, I know that building an environment that 
supports and encourages diverse ideas is key to running a successful 
organization.  
 
To that end, as Governor I would work closely with local organizations and 
leaders to vet the best possible candidates for each position, ensuring the 
process is fair, unbiased and will promote a broad range of experiences, 
perspectives, and backgrounds.  
 

Cris Ericson 
 

No response 
 
Deb Markowitz 
 

One of the reasons I was so successful as Secretary of State is that I never asked 
anyone about their political views before I hired them. In fact, I looked to employ 
people who had previously worked in Republican as well as Democratic 
administrations because that told me they were well-respected in their fields and 
could get the job done. As governor, I will continue this practice with our state 
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agencies, our boards and our commissions. The people I choose to lead our state 
will be the best and brightest; people with management skills as well as practical 
experience and expertise in the areas that they will be overseeing. With mission-
focused managers in place we will be ready to transform state government to 
ensure that Vermont remains the best place to live, work and raise a family.        

 
Em Peyton 
 

I will appoint from the heart. My heart sees all colors of people as lovely as I see 
the colors of a rainbow, naturally I am drawn to the wisdom of our indigenous 
culture, since we have been so stupid as to fool ourselves in the love of money 
over the love of the Earth.  I have already proposed that we hold a national 
holiday that has yet to be recognized, Indigenous Peoples Day, on August 8th.  I 
will be celebrating that, and hoping that others will catch up with me later.  I 
hope this gives you a clear perspective on where I am coming from regarding 
appointments.  I would like to see a fairness and equal representation that I have 
not ever seen yet in any political arena. 

 
Doug Racine 
 

Under the current administration, people’s hope in government has slipped away 
as the governor’s office has been increasingly distant, insensitive and 
unresponsive to Vermont’s diverse communities and their needs. It is critical 
when addressing an important issue that the people most affected by the issue 
are included in the conversation. At the same time, I would ensure that any 
process to address such issues would respect all participants and ensure that the 
voices of the affected community are not silenced.  
 

Peter Shumlin 
 

No Response  
 

Dennis Steele 
 

As an Abenaki I will work to improve communications and cooperation among the 
various Abenaki clans so that they can present a United front in dealing with the 
State. 
  
I will encourage the State Legislature to pass a resolution apologizing to the 
Abenakis, French Canadians, and others coerced into sterilization by the State's  
1931 sterilization law.  The State should pay damages to those affected by this 
law inspired by the insidious Eugenics Project.  But again it's hard to think about 
specific racial policies so long as we remain a part of a truly racist empire. 

3. The disturbing emergence and/or resurgence of hate groups like the 
Nigger Hanging Redneck Association, Hitler’s Henchmen, New England 
White Pride and the KKK threatens the safety of all Vermonters. How will 
you leverage the resources of state government to diminish, if not 
eliminate, the spread and influence of such groups? 

 
Susan Bartlett 
 

No Response 
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Brian Dubie 
 

No Response 
 
Matt Dunne 
 

While the reemergence of these hate groups is deeply upsetting, unfortunately 
their presence in the state is nothing new. When my father founded the “Vermont 
- New York Program,” a 1960s project that brought inner city kids from New York 
to spend summers in Vermont, he did so with the naive belief that Vermont 
would not engage in the racial hatred that he had witnessed in North Carolina 
and Alabama.  Sadly the program ended in a high profile racial incident and 
reminded everyone that the absence of minorities did not equal tolerance or 
understanding.   
 
In a state that lead the nation in eugenics, had significant KKK membership in 
the 40s, whose university promoted an annual “Kake Walk” and as late as the 
early 80s still accepted minstrel shows, we must not allow the resurgence of 
these groups. 
 
Working to prevent the growth of hate groups requires approaching the issue 
from two sides: partnering with community organizations to educate Vermonters 
at a young age about diversity and tolerance, while simultaneously working with 
law enforcement to ensure that any demonstrations by these groups are kept 
within the bounds of the law and any crimes committed are prosecuted to their 
full extent.  
 
From an education perspective, I would work with leading organizations such as 
the New England Anti-Defamation League, the Vermont Human Rights 
Commission, and community schools to develop innovative new curricula that 
would educate students about our state’s tradition of civil rights and the 
importance of tolerance and mutual respect. These lessons must be taught from 
an early age as children are beginning to develop their social awareness, so I 
would make it a priority that elementary schools incorporated these lessons early 
on. But the importance of education does not end when one leaves school. We 
can also provide seminars at community centers and encourage training sessions 
at Vermont businesses that further educate adults about the importance of 
keeping an open mind and working with people from all backgrounds.  
 
From an enforcement perspective, I would work closely with law enforcement and 
the state Attorney General’s office to ensure that hate crimes are prosecuted 
fully, setting an example for future instigators and demonstrating that these 
types of acts will not be tolerated in Vermont.  
 

Cris Ericson 
 

No Response 
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Deb Markowitz 
 

I was greatly encouraged by the new federal hate crimes legislation that legally 
recognized the danger of hate crimes to affect communities not only because of 
violence, but also fear. As governor, I will not tolerate hate speech and I will 
work to bolster our efforts to fight hate crimes in all forms. We need to make 
sure our law enforcement have the training and resources they need to prevent 
these crimes and identify perpetrators of these offenses. Community policing and 
diversity training will help all of our communities to ensure these groups have no 
relevance in our tolerant society. Most of all the leadership of a governor 
encouraging diversity and recognizing how much people of all colors, creeds, 
gender and ages contribute to our state will send an important message. I will be 
that governor.  

 
Em Peyton 
 

Hate comes from fear. I do not myself own any fear that creates this behavior.  
Groups like these face their cowardice by projecting fear onto their targets.  They 
are the cowards. We are all human.  Many of them have fears stemming from the 
perceived sexual prowess of African males, and I feel its best to be clear and call 
things as they are.  The fact that these groups are amongst us speaks of an 
unhealthy climate of competition in a patriarchal dominated society.  I cannot 
own their fear or their hatred, but I can offer my hand in friendship to those who 
are truly brave enough to let go.  Let go of hatred, for all hatred of others is a 
hatred of oneself first. I don't feel that penalizing works nearly so well as 
rewarding good behavior.  I also feel that living by example is the truest form of 
leadership, and that we must honor the gifts that the many cultures bring to us. 

 
Doug Racine 
 

Hate has no place in Vermont. As governor, I would direct our state law 
enforcement agencies to work closely with their federal and local colleagues to 
identify these groups, understand what they are doing and prosecute them fully 
for criminal acts. I would also let these hate groups know unequivocally they are 
not welcome in the state of Vermont.  
 

Peter Shumlin 
 

No Response 
 
Dennis Steele 
 

It's hardly surprising that there are racial hate groups in America when you 
consider that racial hatred is the official policy of the United States Government. 
 
Our government promotes the hatred of all Muslims as well as Afghans, Iraqis, 
Palestinians, and Iranians. 

Vermonters should rebel against the racist policies of the United States by calling 
for the peaceable secession of Vermont from the American Empire.  
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4. The Vermont “brand” is universally perceived as a monocultural brand 
while our demographics suggest otherwise.  What will you do as 
governor to a) make our brand multicultural and b) position Vermont as 
an attractive location for businesses and venture capitalists from our 
nation’s ethnic and racial minority populations? 

 
Susan Bartlett 
 

No Response 
 
Brian Dubie 
 

No Response 
 
Matt Dunne 
 

Vermont has a rich tradition of leading the nation in civil rights-- from being the 
first state to ban slavery, to the first state to give equal rights to gay and lesbian 
couples. While our brand is associated with positive qualities such as “green” and 
“fresh,” we can take steps to add elements like diversity and equality to that 
description. However, our brand will not change by merely talking about our 
commitment to diversity-- we must actually demonstrate it in all aspects of our 
work. This means ensuring that our leaders represent the demographics of our 
state and that Vermont’s youth have role-models, with similar backgrounds and 
heritages as their own, that they can look up to. 
 
To invite business and venture capital, from any ethnic background, we need to 
have the infrastructure to make our state open for new innovative companies. 
This includes providing high speed broadband Internet and wireless reception to 
the last mile of every town, creating incentives to encourage Vermonters to 
invest in Vermont companies, and providing early stage capital to start-ups to 
ensure they have the resources necessary to build out their businesses.  
 
We also have the opportunity with the EB5 program to specifically court 
international investment in our state, inviting people from around the world to 
understand Vermont’s full potential.  
 
With the addition of my experience at Google, I look forward to reaching out to 
companies across the country to invite a diverse community of businesses and 
business leaders to invest in Vermont. 
 

Cris Ericson 
 

No Response 
 
Deb Markowitz 
 

I will actively promote diversity so that Vermont businesses won’t keep losing 
qualified candidates to other states that are perceived as more welcoming to 
people of color immigrants. I’ll recruit leaders from diverse backgrounds to advise 
my office and state government at all levels. The Office of Planning, Performance 
and Partnership will include a Diversity Coordinator to act as a liaison with our 
growing diverse communities.  
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I will be the chief marketing officer for Vermont. I believe that a key to starting 
an economic turnaround in Vermont is an energetic governor who will broadcast 
the positive message that Vermont is ready and very much open for business. 
During my Jobs Tour around Vermont, I heard from businesses across the state 
more about what they like about doing business in Vermont – our great quality of 
life, good schools and hardworking people –  than about the challenges we face.  
 
Rather than eliminating Vermont’s Seal of Quality program, as was proposed by 
the current administration, we need to bolster our efforts to protect and promote 
the Vermont brand. As governor, I will consolidate all of the food and value-
added product certifications, making sure the rules for certification are easy to 
understand, easy to follow and enforced.   
 
The more Vermont food manufacturers can take advantage of these programs, 
the more Vermont business owners and workers can benefit from the value that 
our brand has in the market. 

 
Em Peyton 
 

It always bothers me when certain Vermonters lay claim to being truer 
Vermonters because they happen to be born in this state; "Native Vermonter" 
being the preferred term.  I have always felt that the actual "native" Vermonters 
are the indigenous peoples who incidentally lived in harmony with nature and had 
a gift based economy that greatly impressed Ben Franklin. If you hear more of all 
of my plans to get Vermont poverty-free you will most certainly hear of the 
historical basis for my ideas.   To answer your question on a different level, 
Vermont inspires artists and our artisan population is our resource.  We have 
more artisans per capita here in my town of Putney than anywhere in the 
country. That's right. We have the most artisans per capita than anywhere else in 
the USA.  Arts, Artisans, Music, Performance, Dance, Comedy, Culinary, are the 
fields where multiculture is enviable and engrossing.  It is in these creative 
arenas that cultures merge and meld and enjoy one another.  I have been at the 
core of starting a new festival in Brattleboro- FLOTA- For Love Of The Arts, the 
purpose of which is to put this area on the National Map for the artistic resource 
it actually is. Our tourism could well double with appropriate advertising simply 
along the lines of offering our spiritual connection to the beauty of the earth for 
the sharing.  

As far as venture capitalists, we absolutely want to convince them to invest in 
returning the soil to organic practice, for we pay dearly for the corporate mega 
farming practices and use of chemical pesticides, synthetic fertilizers and food 
additives.  This is such a deep topic, that it deserves a lot of breadth.  That being 
said, I attended the Slow Money Alliance gathering in Shelburne farms - I believe I 
was the only candidate that came to stay, Matte Dunne showed for show and did 
not stay longer than 20 minutes when the gathering was a three day affair. I was 
annoyed at that because I intend when I am Governor to ask Matte to give service 
to Vermont in his area of expertise- bringing broadband to us all.   The conference 
was addressing the problems of lack of capital to create small and local 
decentralized food sources, upon which our future survival entirely depends. I will 
draw on the specialists that were present and promote these concepts as far and 
wide as I can.  My monetary ideas are clear and described in detail in other 
places, yet the questions you pose are suggesting that you wish to understand me 
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for my willingness to embrace a new vision of mutliculture in Vermont.  I hope you 
will refer to other sources for my monetary plans. Finally I suggest you hear 
"Standing Prayer", or wait until I can ask Derrik Jordan to play it for you- It is on 
his album Touch the Earth. 

Doug Racine 
 

I would do what I can as governor to make sure Vermont is a welcoming state 
and, similar to a previous answer, ensure that our boards and commissions that 
are engaged in economic and job development reflect our diversity. I fought hard 
against Governor Douglas’ proposed cuts in job creation programs that are aimed 
at Vermonters trying to enter the workforce and start their own businesses. I 
have a record of working to create a welcoming culture. I was one of the first in 
the state to advocate for marriage equality, and I was willing to take the political 
heat for doing this. 

 
Peter Shumlin 
 

No Response 
 
Dennis Steele 
 

If Vermont were once again to become an independent republic, it is likely to be 
overwhelmed by the number of people of all ethnicities moving here.  
Among other reasons, they will be motivated to escape the racism of the 
American Empire.  Vermont is not a racist state, but America is a racist empire. 

 
5. The failure of well-intentioned, locally controlled school boards to 

effectively address bullying, harassment, bigotry and hate crimes in our 
schools compels state intervention.  As governor how do you propose to 
compel school boards to adequately train personnel a) how to identify 
and address these types of misconduct and b) create and sustain 
classrooms and school communities that are safe and supportive for all 
students?  How do you see the consolidation of supervisory unions aiding 
or detracting from your proposed solutions? 

 
Susan Bartlett 
 

No Response 
 
Brian Dubie 
 

No Response 
 
Matt Dunne 
 

Bullying, harassment and hate crimes have no place in Vermont’s schools and we 
must make it a priority to eliminate all types of bigotry, including those based on 
race, gender, or sexual orientation. To accomplish this goal, we will provide 
training for teachers and school officials, implementing mandatory requirements 
if necessary, to ensure all school employees have the right skills to recognize 
warnings signs of bigotry and harassment and are able to effectively intercede 
before these situations grow even further. 
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Even more importantly than training teachers to prevent bullying, we must 
educate students to prevent these acts from taking place in the first place. This 
includes working with community organizations to add respect and tolerance 
elements to the curriculum and to begin teaching these lessons in the classroom 
at an early age. We can continue to expand and grow these types of programs by 
freeing up funding through efforts such as reducing overhead and bulk 
purchasing materials and then applying the savings to these diversity projects. 
The consolidation of supervisory unions also provides the opportunity for more 
collaboration between schools to identify the best practices in teaching tolerance 
and to provide more specialized individuals that can work across school districts 
and help address this specific part of the curriculum.   
 
Finally, just as we measure how our students are performing in subjects like 
math and science, we will also measure the occurrences of intolerance activities 
in different schools to ensure accountability in our school system.  
 

Cris Ericson 
 
 No Response 
 
Deb Markowitz 
 

As governor, I will hold state government accountable for meeting the needs of 
all our communities effectively, and with respect. Diversity presents both a 
challenge and an opportunity for Vermont. For the first time in the state’s history, 
we have significant African and Asian immigrant communities, growing African 
American and Hispanic populations and growing religious diversity. In the 
Burlington-area school district, more than 55 languages are spoken. All over our 
state, growing immigrant communities are working hard to contribute to Vermont 
society. I’m excited by the changing face of Vermont, and as governor I’ll be 
ready to meet the challenges and make sure our state agencies are prepared to 
address the relevant issues. For example, statistics show that a minority child is 
20 percent more likely to attempt suicide than other children. As governor, I’ll 
make sure the Department of Health takes that into account in their suicide 
prevention programs and policies.  

 
We must bend the cost curve in education to keep Vermont affordable. With our 
school-age population shrinking, we must find efficiencies so teachers can teach 
and children can learn. We have 62 supervisory unions and fewer than 95,000 
students. I will lead efforts to consolidate school administration by reducing the 
number of supervisory unions in Vermont. I will also create incentives to 
encourage communities to consolidate small schools – but my administration will 
respect the rights of communities to make these important decisions. We can 
strengthen our supervisory unions even while we consolidate. It should never be 
front-page news that schools are bulk purchasing heating fuel or school supplies. 
In my administration, these types of smart and sensible joint purchasing 
agreements will be the norm, and we will give school districts the tools they need 
to share resources across jurisdictions. Whether we are looking at ways to 
strengthen educational leadership in our schools, end bullying or intolerance in 
our schools, lower the drop- out rate, transform high school education or bend 
the cost curve for our schools, teachers, parents and administrators must be at 
the table.  
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Em Peyton 
 

I saw a documentary recently of a program that took a day and within that day 
broke down many of the walls that teenagers had created.  I don't feel we can 
use force or intimidation by police to suggest that our sons and daughters refrain 
from intimidation and bullying. However this program was beautiful in its 
effectiveness.  I would employ it. First I have to relocate it.  It effect, it showed a 
number of students who invited people from their school who had been picked 
and who were bullies and they all spent a day together with a number of specific 
exercises.  A good number of the exercises began with all the teens (there about 
75 ) standing behind a line drawn on the floor, while a leader said : "Anyone who 
has ever been picked on or teased for being overweight weight please step over 
the line." & " Anyone who has been bullied by people with a different color skin, 
please step over the line" &  Anyone who has been picked on, threatened for the 
way that they dress, please step over the line" In this vein the teens found out 
that they ALL had been subjected to meanness, and tears began to flow, later in 
the day the documentary revealed how bullies began to apologize to the ones 
they had heretofore bullied, and those who had been bullied found a new 
friendship were cruelty existed before.  It was the best way to overcome these 
issues, by peers leading peers.  That I feel would be the very most potent 
manner to approach healing this problem.  I will now have to recover the name 
of that film. At the moment though it is midnight and I have one question to go! 

Doug Racine 
 

As governor, my first priority for education will be to re-establish a cooperative 
relationship between state government and our local school boards, educators, 
administrators, and families. This relationship should be marked by partnership, 
respect, and a willingness to share ideas.  
 
The first step in leadership is to acknowledge that we have problems, and I will 
ask our school boards and administrators to join me in facing the issues head-on. 
When there is a problem in the school, we must ensure that it is addressed 
quickly and effectively. Vermont has passed the needed laws, but the state 
Department of Education must ensure that school districts are following the law 
and getting the support they need to do so. As governor, I will work with school 
districts to make sure that the required policies are not only written, but 
implemented.  
 

Peter Shumlin 
 

No Response 
 
Dennis Steele 
 

Why is it surprising that bullying, harassment, bigotry, and hate crimes take 
place in our schools?  The Pentagon is the world's foremost global bully engaged 
in bigotry, harassment, violence, and hate crimes worldwide.  The U.S. has over 
1,000 military bases in 153 countries.  
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Major General Michael Dubie, Brian Dubie's brother, devotes all of his time to 
recruiting Vermont bullies into the National Guard so they can become trained 
killers and bully the people in Iraq and Afghanistan all in the name of freedom. 
 
If we are serious about bullying and hate crimes, then we must stop the immoral, 
illegal wars which serve as role models for Vermont's youth. 

 
6. What is the single most important thing that sets you apart from your 

challengers? 
 
Susan Bartlett 
 

No Response 
 
Brian Dubie 
 

No Response 
 
Matt Dunne 
 

My experience as a legislative and business leader gives me the unique 
background to bring fresh ideas to Vermont and to help the state move forward 
as an innovative leader in this 21st century economy.  
 
Growing up in a household committed to equality and tolerance led me to be the 
first candidate to endorse gay marriage in 1996-- well before the Baker decision-- 
and to sponsor legislation to support Abenaki recognition. Although my legislative 
district was quite conservative, my ability to speak effectively from personal 
conviction allowed me to take these stands without experiencing substantial 
political challenges.  
 
As the Director of AmeriCorps*VISTA, I ran a national organization committed to 
empowering people out of poverty, including supporting effective programs that 
pushed back on racism throughout our country. At AmeriCorps I learned first 
hand how to support a diverse organizational structure by creating a safe, 
tolerant community so that all individuals could succeed. 
 
Now working for a company like Google, I have seen how a culture of tolerance 
that promotes diversity is not only the right thing to do morally, but also critical 
to being competitive in business. In my role running much of the company’s 
philanthropy, I’ve had the opportunity to support programs that advance math 
and science education in schools-- subjects in which underrepresented students 
have historically been prevented from achieving success and advancement, due 
to long-standing biases and discrimination.  
 
My experience also makes me the best candidate to win in November.  The focus 
in the fall election will be jobs and the economy.  As the only candidate that has 
experience in helping create jobs in Vermont, serving as a leader at a global 
technology company, advocating economic development policy that fits within 
our progressive values, and managing a 6,000 person public organization 
committed to empowering people out of poverty, I have the best opportunity to 
defeat the expected attacks from the radical conservative interests that will 
support the Republican nominee. Lastly, I will have the strongest platform to 



Vermont Partnership for Fairness and Diversity  Page 15 of 16 

advocate for diversity throughout our state from an economic development 
perspective. 

Cris Ericson 
 

I have an issue with privacy for petition signers, because all of the pages, and 
each and every page of my ballot access petitions, contained the phrase, under 
the descriptive words rule for Independent candidates, "United States Marijuana" 
party.  I will appear on the ballot as the UNITED STATES MARIJUANA PARTY. 
 
The reason this sets me apart from my opponents is that there is a great deal of 
news right now about the Doe v. Reed case before the Supreme Court of the United 
States.  http://www.supremecourt.gov and http://www.supremecourtus.gov  
 
The e-mail below explains my problem, and my question, and my concerns 
because this case may be decided any day now; but it could be postponed if I 
was added as a co-plaintiff in order to protect the privacy of the good Vermonters 
who signed one or both of my petitions to put me on the ballot as a candidate for 
Governor and for United States Senator for the United States Marijuana Party. 
 
If you would take the time to read the news accounts on this case, you would see 
that the main issue is privacy for people who feel that if their names and 
identities were released to the public, they would be harassed. 

 
Deb Markowitz 
 

As the only candidate in the race for governor with executive experience running 
state government in Vermont, I have the skill set we need to get Vermont out of 
the mess the current administration will be leaving for the next governor.  
 
With more than 23,000 Vermonters unemployed, our first priority as a state must 
be to get Vermonters back to work.  At the same time, we need to recognize that 
working Vermonters are struggling with the rising costs of housing, health care, 
energy and education. We need to innovate and to change the way we do things 
in Montpelier so that we can make Vermont more affordable into the future.  
 
Now, twelve years later, having succeeded in transforming the office of the 
Secretary of State from a bureaucratic backwater to a public service powerhouse, 
I am ready for the next challenge. I again believe I have something unique to 
offer the state of Vermont.  We have been stuck without a vision and without a 
plan for too long. Things need to be shaken up.  We need an infusion of energy – 
of innovative new leadership.   
 
I have also never lost an election.  In fact, I have won six statewide elections and 
carried every town in Vermont. Every poll so far has shown that I am the 
strongest candidate to take on Brian Dubie, who is too conservative to move 
Vermont forward. We can’t let Dubie continue the failed policies of the Douglas 
administration. I will work tirelessly to beat him and to fight to get Vermont back 
on track.  
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Em Peyton 
 

I have walked through the valley of the darkness, and am here to lead us to a 
place where the honor of being human is made clear.   

Doug Racine 
 

I am an optimist, and I believe that as Vermonters we can solve any problem by 
addressing it directly as a community. I am talking realistically and in a 
straightforward way with Vermonters about what our problems are and 
challenging Vermont to do better, so that each of us can achieve his or her full 
potential.  
 
Along with my optimism, I bring a skill set that I have developed over the past 
20 years working as a political leader and a business owner. Vermonters want 
their government to work for them, and I know how to make that happen. I have 
a long record of bringing people together to solve problems and to find solutions 
that work and that move us forward. 

Peter Shumlin 
 

No Response 
 
Dennis Steele 
 

As a Native American I am unconditionally opposed to the racism and violence of 
The American Empire and will do everything in my power to lead Vermont out of 
the quagmire of death and destruction in Afghanistan, Iraq, and elsewhere. 

 

 

 

 

About Vermont Partnership 

Vermont Partnership for Fairness and Diversity (formerly known as ALANA 
Community Organization) is a Vermont-registered, Brattleboro-based nonprofit, 
nonpartisan, research, educational and advocacy organization founded in 1995.  We 
are an Internal Revenue Service 501(c)(3) tax-exempt organization that works to 
strengthen fairness and diversity in Vermont communities by eliminating 
prejudice and discrimination of all kinds.  Our Resolve to Get Involved! 
initiative encourages underserved and underrepresented Vermont residents to 
be involved in our democratic institutions and processes beyond just voting. 
 
Through Making Vermont Work for Everyone: A Think Tank for Vermont 
Leaders we bring together approximately 100 leaders from Vermont’s 
emerging ethnic and racial minority populations from across the state.  The 
questions for gubernatorial candidates were inspired by the deliberations of 
this group on June 11th 2010 at the Vermont Law School. 


